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SENATE .MIl'.iLTTES 

UM-ST. LOUIS 


February 18, 1997 

3:00 p.m. 126 J. C. Penney 


The meeting of the University Senate of February 18, 1997, was called to order at 3:04 p.m. 
in room 126 J. C. Penney. Professor Larry Friedman, Chair, presided. 

The minutes of the previous meeting of the Senate were approved as distributed. 

The Chair's report consisted of two reminders: 

1. 	 Faculty are encouraged to return the committee preference poll as soon as possible. 
It will be used by next year's Committee on Committees to draft committee 
membership slates for next year's Senate. 

2. 	 Election by students of student senators for 1997-98 will take place on Wednesday 
and Thursday, March 5 and 6. 

Chancellor's Report: Dr. Touhill 

As reported to you, the Board of Curators have included a committee of faculty to the 
presidential search process. That committee is headed by Susan Feigenbaum and includes 
Robert Murray and Thomas Jordan of this campus. The committee has been given the names 
of three finalists and will be meeting with those individuals soon. 

On this campus, several searches are under way and at various stages of development. Two 
of the four or five finalists for dean of the Honors College have met with students, faculty 
and staff, and another is on campus today. We are reviewing recommendations for the dean 
of the School of Business Administration and hope to make a decision soon to fill that 
important position. Recommendations for dean of Nursing also have been submitted and 
we're in the process of reviewing those materials. The search committee for Optometry is 
establishing criteria for the position of dean and should be advertising for that post soon. We 
also have advertised locally and nationally for the Vice Chancellor of Academic Affairs. As 
you know, Dr. Roosevelt Wright has decided to return to the classroom and to pursue his 
research. I have asked this committee to deliberate quickly, as I believe it is important to the 
campus to have this position filled as quickly as possible. 

Applications for student representatives to the University Senate are available in the Office of 
Student Activities in the University Center. 

The Student Activities Budget Committee is sifting through applications from 72 student 
organizations which have requested money from the $340,000 in fee-related funds to be 
distributed next academic year. Organizations will receive notice about the fate of their 
applications by mid-April. 



Faculty who know of students interested in symphony performances should encourage them 
to contact the Student Activities Office. To increase interest in the arts, the student-run 
University Program Board has purchased blocks of tickets for two upcoming symphony 
events. Tickets are available to students calling or visiting the Office of Student Activities. 

A committee under the direction of Administrative Services is interviewing five candidates 
for the vacant Human Resource Services Director. We expect to fill this position by early 
this spring. 

Several building and road projects are moving forward: 

'" 	 Schematic designs are nearly complete on the new student center. 

Specifications are being created for proposals for the West Drive parking garage to be* 
located near Bugg Lake. The garage will have nearly 700 parking spaces. 

* 	 The University and Bi-State have submitted a grant proposal to the State for an 
upgrade to the east entrance to the South Campus. 

* 	 The Benton/Stadler Renovation Committee has reached a consensus of the Phase I 
plan to renovate the lab or east section of Benton Hall. 

The University awarded world-renowned Richard Leakey with the World Ecology Medal 
during a World Ecology Gala which raised more than $20,000 for scholarships. The gala 
and medal presentation also raised the recognition of the International Center for Tropical 
Ecology among those attending the event and the general public through print and broadcast 
publicity which resulted from Mr. Leakey's acceptance speech. 

The University received nearly $100,000 from Monsanto and Mallinckrodt to support the 
Bridge program and the Englemann Institute. 

Our campaign to endow professorships continues on pace with Jefferson Smurfit Corporation 
submitting its third payment of $137,500 for an Irish studies professorship and Des Lee 
transferring $2.75 million to the University to fund the five professorships announced last 
June. 

Thanks to the faculty for their cooperation with the media. It seems one can hardly turn on 
the television or radio without seeing or hearing someone from the campus. These 
placements help us all by enhancing our image among potential students and the general 
public. It's an important recruitment tool and your efforts are appreciated. 

Faculty Council Report: Dr. Herman Smith 

At the February 6 meeting, the Councilmen and Councilwomen voted unanimously to send 
the following resolution to the Senate Budget and Planning Committee chaired by the 
Chancellor for consideration in a timely manner: 

The University of Missouri-St. Louis will support faculty sabbatical leaves in 
accordance with the University of Missouri Collected Rules and Regulations regarding 
eligibility, application, and reporting requirements. The University of Missouri-St. 



.. 


Louis will offer two options for the period length and compensation of a sabbatical 
leave: (1) a one semester full-pay leave, or (2) a two-consecutive semesters half-pay 
leave. The term semester(s) refers to the semesters of the academic year--Fall and 
Winter. Summer is not included as a paid sabbatical semester. 

The Council also has deliberated over a uniform salary policy proposal this year that has 
roots in close to a decade of widespread faculty dissatisfaction with current de facto policy. 
That discussion has firmed around a simple principle that has been articulated thusly: 

The Faculty Council of the University of Missouri-St. Louis (UMSL) believes that the 
first priority of a salary policy should be the maintenance of real income of those 
professors who have made adequate contributions to the research, teaching, and 
service missions of our university. Under such an operating principle, UMSL can 
expect continual improvement as a research institution because its salary policy 
attracts and promotes retention of "star" professors and supports high overall 
productivity levels by encouraging cooperation and specialization at the department 
level. Following this principle, the Council has developed two brief operating policy 
statements as a means to make salary policy clearer. more predictable, and more 
consistent with our institutional mission. 

The Council seeks an extension of partnership from the Chancellor. through the Senate 
Budget and Planning Committee, by considering this principle and the following two 
paragraphs at the next meeting of that committee. The paragraphs read: 

When the raise-pool percent increase is equal to or below the percent increase in the 
St. Louis area consumer price index over the preceding year, the raise pool will be 
divided as follows: Those members deemed as having made adequate contributions to 
the research, teaching, and service missions of the university will be included "in the 
pool." Each professor in the pool will receive the same percentage increase in his/her 
pay for that year. Those not included in the pool receive no raise. Any windfall 
created by the absence of department members in the pool will be split evenly in 
percentage terms among the other department members who are included in the pool. 
If the surplus generates an individual percentage increase to members in the pool 
which exceeds the rise in the cost of living, then the funds above this amount will be 
allocated for merit pay by Chairs and Deans. The only additional constraint placed 
on the Dean is that these funds may only be used for raises for faculty within the 
relevant department or unit. Since only those members who are deemed adequately 
productive in the research, teaching, and service missions of our university are 
eligible for this raise, it is conditional on performance and, hence, not an automatic 
COLA. 

If the raise-pool percentage is above the percent increase in the St. Louis area 
consumer price index over the preceding year, the funds above this amount will be 
allocated for merit pay by Chairs and Deans as is now customarily done. An 
additional constraint is placed on the Deans: funds allocated to the Deans for merit 
distribution may only be used for faculty raises within the Dean's college or unit. 

Saying "Let's Partner" with the faculty through the Faculty Council on these two issues of 
salary policy and sabbatical pay policy will go a long way toward attaining two of Interim 
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President George's common goals introduced at the Curator's Breakfast on this campus in 
January: 

\ 1. 	 Maintain mutual respect when we must disagree by nurturing an attitude that all 
groups consist of serious minded professionals who, acting out of diverse concerns, 
are all dedicated to improving the university. ~ 

2. 	 Expecting high performance of faculty and staff, while not regarding them as identical 
in nature of their contributions, providing adequate support for their work, 
compensating them well, and providing opportunities for professional growth and 
change in focus through their careers. 

Intercampus Faculty Council Report: Dr. Lawrence Friedman 

Update on Presidential search: Susan Feigenbaum chairs the Faculty Consultative Committee 
and reports that each campus is well represented on the committee. Three candidates have 
been referred to the committee. The committee is drafting its criteria for evaluating the 
candidates. These criteria include: scholarship, experience in academic administration, 
commitment to teaching, experience interfacing with legislative bodies, and experience with 
land grant and mUlti-campus systems. The committee will move as quickly as possible to 
interview the candidates. No public statements by committee members are allowed until the 
Board has released the names of the candidates. 

Update on post-tenure review: The IFC has been discussing this topic for some time without 
resolution. It seems obvious, however, that the System is pursuing some level of post-tenure 
review and if the IFC does not address the issue, others will. The group discussed whether 
"post-tenure review" or some other term, such as "sustained performance review", should be 
used. At the next meeting, the IFC will review practices and consider recommendations as 
to documentation needed, how often, etc. It may be possible that the reviews that are now in 
place on the campuses are at an acceptable level. 

UM-St. Louis Faculty Council Resolution: After discussion of the UM-St. Louis resolution, 
the following statement from the IFC was adopted: 

"The IFC supports cooperative, innovative efforts to create new programs and 
opportunities for University of Missouri students and faculty. These efforts may 
extend across campuses or academic units, and they may be facilitated by various 
centers and institutes housed throughout the University. While leadership and 
resources for cooperative programs may come from a number of sources, the IFC 
affirms that responsibility for maintaining the academic integrity of a course resides 
with the academic unit from which credit for the course originates." 

Update on healthcare issues: There are a number of problems that have surfaced regarding 
the new healthcare arrangement. For example, in St. Louis, cards have just been issued with 
some containing inaccurate information and some claims are nine months old. These are just 
examples of the complaints that have been registered. One change that might contribute to a 
solution would be to have more, i.e., competitive, opportunities on each campus. Ken 
Hutchinson stated he was aware of some serious "system conversion" problems with United 
Health Care. He also said that by Friday, February 21, everyone should have accurate 
cards. 	 He also told us that each letter or call from an employee or provider is receiving an 
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individual response from his office. He does, however, feel that improvement, albeit slowly, 
is taking place. Whereas previously dealing with fewer companies was thought to save costs, 
Vice-President McGill indicated the System may be moving in the direction of offering more 
choices. 

Student Government Association Report: No report was given. 

Committee Reports: 

A. 	 Executive Committee - Dr. Lawrence Friedman: The Senate discussed and formally 
passed a motion supporting the inclusion of faculty on University governance boards. 
The approved resol ution is attached as Appendix A. 

B. 	 Committee for Bylaws and Rules - Dr. Jane Williamson: Dr. Williamson introduced 
three items (Appendix B), as proposed amendments of the University Bylaws. Dr. 
Darby expressed his appreciation to Professors Friedman, Pierce and Williamson for 
working towards an amicable solution regarding the wording of these items. The 
three items passed. 

C. 	 Curriculum and Instruction Committee - Dr. Lawrence Friedman. There were no 
action items. Course additions, deletions, and changes were reported to the Senate; 
these items were circulated with the agenda for the 2118 Senate meeting. 

D. 	 International Relations - Dr. Margaret Sherraden: The International Relations 
Committee has been talking about a number of issues concerning the growing 
numbers of international students on campus and US students in international 
programs. Two opportunities have been discussed recently in the International 
Relations committee that may be of interest to the Senate: 

One, there are many international fellowships and grants for which our students can 
apply. However, most of these applications take a considerable amount of 
preparation. For our students to compete successfully, they have to work on 
preparing their applications up to a year in advance. In recent years, for example, 
our students have successfully competed in the Fulbright program. Students will find 
information on a variety of fellowships and grants in the Center for International 
Studies and the Research Office. Faculty are asked to inform potential candidates 
about these options and refer students to the Center for International Studies to discuss 
opportunities and begin preparing applications. Any suggestions about the best way 
to reach faculty with this message are appreciated. 

Second, International Week is April 21-25. Events are scheduled throughout the 
week, including organized discussions with faculty about international issues. 
Schedules will be mailed to all the faculty. Faculty are asked to help us celebrate 
through discussions about international issues in class, informing students about the 
week's activities, or joining us for some of the activities. 

If you have issues that you would like the committee to address, please let the 
committee know. 



Discussion: Prof. Martin Sage noted that the College has a scholarship committee 
which might be helpful in assisting students to learn about the above-listed 
opportunities. 

As an unrelated item, Dr. David Ronen suggested that the University's letterhead 
include a "USA" reference. Bob Samples indicated that he would look into this 
matter. 

E. 	 Physical Facilities and General Services - Dr. Lawrence Barton: The committee has 
met twice this semester. At the first meeting the committee set its agenda for the 
semester and at the second addressed issues of parking and the key policy. 

Issues for study and discussion this semester include community relations as they 
pertain to matters concerning facilities and general services, parking, the key policy, 
the entrance to the South Campus adjacent to the Merrolink Station, the campus 
master plan and how it will affect various units on the campus in the short term, and 
recycling. The committee receives a report from the Vice Chancellor each month. 
Often the information received is the most interesting feature of the meeting. 

Last year, the committee recommended that the campus increase efforts to interact 
with the local municipalities and residents. This was a reaction to problems in our 
relations with the City of Normandy Police Department and also the City itself. Last 
year Betty Van Uum organized a very successful reception for local municipal 
officials. The second phase of this activity was to be an "open house" for local 
residents, similar to those held years ago. The Committee contacted the Chancellor 
and suggested that the campus go ahead with this activity. 

Report on the keying problem. The system is out of control and needs attention very 
soon. There are very many building master keys still in circulation and the number is 
much larger than the number of individuals currently authorized to have them. The 
problem of department master keys, etc., pales by comparison. After looking 'bver 
much data, the committee has recommended to the Vice Chancellor that such master 
keys not be issued to individuals but that a "lock box" checkout system be initiated. 
A similar problem appears to exist for special keys. Policies seem to differ from 
department to department and the various policies seem to have no correlation with 
the monetary or intellectual values of items locked away. The committee 
recommended to the Vice Chancellor that the issuance of special keys be more 
carefully controlled and the Facilities and General Services Committee should review 
all applications for such keys. Other issues were discussed including the 
establishment of a policy which would guarantee that keys be returned when 
individuals leave the University. The Vice Chancellor is looking into the legality of 
various options. A study will also be made of departmental keys and individual door 
keys. A similar problem exists pertaining to building master keys and that topic will 
be addressed when the data have been collected and presented to the committee. 

The final topic discussed relates to parking. If the proposed parking structures are 
constructed and the existing ones torn down, repaired or otherwise dealt with 
appropriately, parking fees will have to be increased. A preliminary study and a 
proposed solution, based on the most conservative estimates of income, etc., has been 
completed and is attached as Appendix C. The Committee's discussions are ongoing. 



The committee members are most concerned about increasing parking fees for 
students since student fees have increased so much recently. Increasing fees for 
faculty parking is another matter. Some have expressed a desire to pay for parking in 
exchange for actual parking on the campus. 

Discussion: Dr. Dennis Judd expressed concern regarding his feelings that the police 
are "insensitive" in their ticketing policies. Vice Chancellor Reinhardt Shuster replied 
that there is adequate parking available, but that it is not always as convenient as one 
might wish. The police have been instructed to strictly enforce the parking 
regulations. 

F. 	 Computing Committee - Dr. Susan Sanchez: Report is attached. There was no 
discussion regarding this report. 

There was no other business. 

The meeting ended at 4:05 pm, following an executive session to consider potential future 
honorary degree recipients. 

Respectfully submitted, 

fJJv'~~ (] ~(
David R. Ganz ! 

Senate Secretary 



Report 

Senate Computing Committee 


February 18, 1997 


The Senate Computing committee has met twice since the last report to the Senate. A 
summary of our activities and related activities is provided for your information. 

SCC ACTIVITIES 

In December, the SCC discussed the Faculty Liaison program implementation in more detail. 
An initial meeting between campus computing envoys and faculty liaisons was held January 
9th, 1997 and a make-up meeting was held the following week because of bad weather. 
Notebooks of information (which will be updated as changes to the computing hardware, 
software, or policies occur) were distributed to each liaison and envoy. A list-serv has also 
been established among the envoyslliaisons to facilitate communication. 

In our January meeting, the SCC was apprised of organizational changes within the campus 
computing staff. The new structure reassigns responsibilities for computing activities into 
"Academic Computing Support" and "Administrative Computing Support." Academic 
computing encompasses the old Instructional Computing, along with network support and 
faculty software needs for research as well as instructional purposes. The improvement of the 
help function (including help desk services and on-line help) is a top priority within this unit. 
Administrative Computing Support will focus on the development of new administrative 
systems at the departmental, College, University or system-wide level. There has been a 
rapid increase over the last year in the interest in and need for new (updated) administrative 
systems which integrate with other campus- or system-wide systems, such as applications 
which draw upon information housed in central data warehouses. Certain functions common to 
both academic and administrative clients (e.g., help desk, micro-computer maintenance) will 
be housed in one of the two areas for efficiency. 

The SCC also began a discussion of security issues related to machines on the network. Our 
discussion centered around operating systems and their performances. This is a subject with 
highly technical underpinnings. I am looking for faculty and/or staff volunteers for a work 
group to develop policy recommendations relating to the guidelines and allowable operating 
systems for machines on the campus network. Interested people should contact me as soon 
as possible, preferably by February 25th. 

RELATED INFORMATION 

(1) UMSL's new dial-up lines have been functional since early January. 46 high-speed lines 
are available for faculty (635-3100) and another 186 lines for students. faculty or staff 
(635-3101). These lines have greatly improved the access to the internet and UMSL's 
main-frame systems from off-campus. 



(2) The new campus computing web pages are out and contain a wealth of information. 
On-line help continues to be developed, and additional pages (such as "frequently asked 
questions for faculty" will be added in the near future. 

(3) All faculty should have received a letter explaining the gradual move from Windows 3.1 
to Windows NT (with a Windows 95 interface) through campus mail. A reminder: today is 
the deadline for requesting new software for Fa111997. A meeting has been scheduled to 
address course scheduling in the advanced technology classrooms as impacted by this change. 

(4) All full-time faculty should also have received an announcement regarding Informational 
Technology Grants (sponsored by SW Bell) for research on the social impact of modem 
information technology on communities, organizations, and institutions and development and 
validation of new approaches to improving the interfaces between people and these 
technologies. Applicants may request funds for project-specific hardware and software, 
research assistances, teaching replacement costs, and/or summer salary. Faculty may apply 
for either incubator awards ($3,000-$5,000) or research grants ($5,000-$10,000). Two 
deadlines are given in the guidelines: the correct deadline is Friday, Feb. 28, 1997. 

(5) The UM-system e-mail task force has had several meetings, including demonstrations 
from potential vendors. A recommendation from the task force to Ralph Caruso is expected 
shortly. I will report on further details when they become available. 

(6) Several people have contacted me in the past few weeks to ask if CMS is "going away." 
The answer is yes and no. Students are being encouraged to use unix accounts for e-mail 
accounts, although faculty may request their students be assigned CMS accounts for particular 
classes. Web information, the gopher site, library system, and most other administrative 
systems have been removed from CMS or will be shortly. Other software such as SAS is now 
available on jinx as well, thus the load on CMS has decreased. It is not clear whether or not 
the system-wide recommendations for a unified e-mail back end will impact faculty/students 
who use CMS-mail. At sometime in the future the CMS machine will probably be 
discontinued as a general purpose machine, either removed or (more likely) kept for 
departments/courses requiring special purpose software found on IBM mainframes, such as 
the V AX now housed in the Chemistry department. This would not be done precipitously: e.g., 
the phase-out for Windows 3.1 will not be fully effective for 2.5 years. 

(7) The student computing labs will be open over spring break. Not every lab will be open all 
hours every day, but full facilities will be available. Schedules are available in the labs, have 
been e-mailed to faculty liaisons, and will appear on the web pages shortly. 
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APPENDIX A 

RESOLUTION 

" 
! 	

We, the members of the Senate of the University of Missouri-St. Louis, want 

it known that we strongly support the passage of the current House and 

Senate bills regarding the placement of a faculty member(s) on boards of 

curators and regents at Missouri's public institutions of higher education 

(HB 39, HB 493, and SB 322). The passage of this legislation will facilitate 

the integration of academic values into discussions of governing boards and 

should lead to greater cooperation among faculty, administrators, and 

curators/regents than before. 

Approved this 	 1Bthday of February, 1997. 



APPENDIX B approved by the Senate 
2/18/97 

PROPOSED REVISION TO SENATE OPERATING RULES 

Current Version: 

With respect to representation on the Senate, the Committee on Committees, 

and the Committee on Curriculum and Instruction onlv, the undergraduate 

program in Engineering shall be deemed a unit parallel to the professional 

schools. 


Proposed Action: 

(delete) 

Rationale: 

Full-time faculty members in the Joint Undergraduate Engineering Program 

hold faculty appointments at the University of Missouri-St. Louis; however, 

their tenured and tenure-track appointments are in the School of 

Engineering and Applied Science at Washington University, and they are 

employees of Washington University. Thus, eligibility for elective 

membership in the Senate is not truly in keeping with the spirit of their 

relationship with UM-St. Louis. 


Because the business of the Committee on Curriculum and Instruction is of 
special importance to the academic freedom and responsibilities of all faculty 
members, providing some opportunity for participation to faculty members in 
the Joint Program is clearly in keeping with the spirit of their relationship 
with UM-St. Louis. Thus, as a courtesy, the agenda and attachments for 
each meeting of the Committee on Curriculum and Instruction will be 
forwarded to the Dean of the Joint Program at the same time they are 
distributed to the members of the Committee. 



PROPOSAL III endorsed by the Senate 
2/18/97 


UM-ST. Loms 
BYLAW AMENDMENT PROPOSAL 

Current Version: 

300.040 C.l. Membership -- The voting members of the Senate shall consist 
of the President; the Chancellor; the Vice Chancellor for 
Academic Affairs; the Vice Chancellor for Managerial and 
Technological Services; the Vice Chancellor for Administrative 
Services; the Vice Chancellor for University Relations; the Vice 
Chancellor for Student _Affairs; deans or equivalent of schools, 
colleges, and such parallel units as may be created from time to 
time; the Dean of Continuing Education-Extention; the Director 
of Libraries; the Presiding Officer of the Faculty Council; the 
President of the Student Body; seventy-five members elected 
by the Faculty; and additional members elected by the Student 
Body (not to exceed twenty-five). Non-voting members shall 
include administrative staff designated by the Chancellor, the 
President of the Staff Association, and members designated 
by any academic department not otherwise represented by an 
elected faculty senator. 

Proposed Revision: 

300.040 C.l. Membership -- The voting members...deans or equivalent of 
schools, colleges, and such parallel units as may be created 
from time to time; the Dean of the Joint Undergraduate 
Engineering Program; the Dean of Continuing Education
Extension; the Director ... 

Rationale: 

To make explicit that the Dean of the Joint Undergraduate Engineering 
Program is an ex officio member of the Senate. 



endorsed by the SenatePROPOSAL IV 
2/18/97 

UM-ST. LOUIS 

BYLAW AMEND:MENT PROPOSAL 


Current Version: 

300.040 C.l.b. Each year during the winter semester, the College ofArts 
and Sciences, the College of Nursing, the School of 
Business Administration, the School of Education, and 
the School of Optometry shall each be allocated a number 
of faculty senators proportionate to the number of its 
voting faculty members as defined in Section 300.040 
A.I of these Bylaws. The Joint Undergraduate Engineering 
Program (with Washington University) shall have allocated 
to it one elected faculty senator membership. The Faculty 
of each school, college, and the Engineering Program shall 
nominate twice the number of senators allocated to it. Not 
later than April I of each year, the Faculty of the 
University of Missouri-St. Louis shall elect the appropriate 
number of members of the Senate from each list of nominees. 

Proposed Revision: 

300.040 C.l.b. 	Each year...ofthese Bylaws. The Faculty of each school and 
college shall nominate twice the number of senators... 

Rationale: 

Full-time faculty members in the Joint Undergraduate Engineering Program 
hold faculty appointments at the University of Missouri-St. Louis; however, 
their tenured and tenure-track appointments are in the School of 
Engineering and Applied Science at Washington University, and they are 
employees of Washington University. Thus, eligibility for elective 
membership in the Senate is not truly in keeping with the spirit of their 
relationship with UM-St. Louis. 
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APPENDIX C 

UM-ST. LOUIS PARKINGIROAD SYSTEM 

UM-St. Louis Parking System 

Faculty/Staff 1,119 

Students 3,562 

Visitors --.111 

Total Vehicle Spaces 5,028 

Students 15,970 

Faculty 1,275 

Staff 1,250 

Assumptions 1991 Plan 

• FY 1996 P, Reserve $376,546 

• Total Credit Hours 240,000 FY97 
240,000 FY98 

• FY 1997 Rev. $1,295,650 

• 	 FY 1998 Revenues 

Faculty/Staff $221,570 (17%) 

Student Fees 935,080 (72%) 

Misc. 139,000 (11 %) 

$1,295,650 (100%) 

UMKC Parking Svstem 

1,492 

1,668 

1,076 (metered) 

4,472 

10,210 


1,660 


2,140 


Proposed 1997 Plan 

$ 385,309 (Actual) 

190,000 (FY97) 
185,000 (FY98) 

$1,126,000 

$ 432,750 (24%) 

1,211,750 (67%) 

155,500 (9%) 

$1,800,000 (100%) 



1991 Plan (Cont.) 

• Replace Garages C, D, H & N 

Garage "C" 524 
"D" 684 
"H" 840 
"N" 

Total Spaces 2,563 

Estimated Cost $19,500,000 

Estimated Cost! 

Vehicle $7,600 


1997 Plan (Cont.) 

Garages 

1998 West Drive 
1999 East Side 
2005 Garage "X" 

Estimated Cost! 
Vehicle 

$ 7,500,000 @ 700 spaces 
13,323,200 @ 1,600 spaces 
13,622,200 @ 9QO ~l2aces 

$34.445.400 @ 3,200 sl2aces 

5.l.Q..765 

~ 1991 Plan 

FY 1997 Student 

Faculty/Staff 

FY 1998 Student 

Faculty/Staff 

$ 3.88 

$13.38 

$ 4.11 

$14.18 

Proposed 1227 Plan 

$ 3,88 

$13.38 

$6.55 

$22.27 



1991 Plan (Cont.) 

• 	 FY 1997 Oper. Costs 

• 	 FY 1998 Oper. Costs 

Garage Maint. 

ParkinglTrans. 

Debt./Service 

$1,106,830 

567,005 (I) 

381,420(2) 

650,000 

SI,028,425 

1997 Plan (Cont.) 

$1,097,040 

Garage Maint. 

Parking/Trans. 

Debt/Service 
(Existing Garages) 

Debt/Service (New 
West Dr. Garage) 

Institutional Supp. 

410,000 (3) 

435,000 (4) 

179,256 (5) 

604,382 (6) 

72,780 

$.L701.418 

Notes: (I) 

(2) 

Costs include snow removal, 
equipment M&R, stripping, 
asphalt. 

Costs include emergency 
service, shuttle service, 
escort service, parking 
administration. 

(3) 

(.J) 

Costs include snow removal, 
equipment M&R, stripping, 
asphalt, and a mandatory 
$300,000 (1.5%) contribution 
to the capital pool. 

Costs include emergency services, 
shuttle services, cart patrol, 
parking admin., and misc. 

(5) Old debt was consolidated in 
1994-1995; payments extend over 
30 years. 

(6) Assumes $7.5 million West Dr. 
Garage; term 30 years @ 7%. 
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NORTH CAMPUS PARKING - (SCENARIO ill 
Assumptions : 

West Drive parking structure and the new parking structure D will be installed by the year 2000. 
Existing parking structure D will not be demolished until the new one is operational 
Parking structure H will not be demolished before year 200 1. 
A new parking structure C will be installed by 2003 
Existing parking structures C & N will be demolished and the ground levels turned intO a surface lot 

YearlJot 1997 1998 1999 

A 112 j 112 112 

B 

C (garage) and car 
pool 

D (garage) 

E 

G 

H 

Blue Metal Bldg. 
(Front & Back) 

K (incL Extension 
by Bi·State) 

L 

~ 

N (garage) 

N 

p 

Q 

45 

524 

684 

778 

77 

325 

92 

32 

93 

487 

24 

156 

515 

260 

48 

Benton Drive (angle I 39 
parking) 

R 

West Drive Garage 

Garage D New 
L-..-

Garage C New 

10 

• CB (North of CCB) I 10 

BB I 18 

TOTAL I 4476 

45 45 

524 I 524 

684 I 684 

77 77 

325 325 

92 92 

32 32 

93 93 

487 487 

24 24 

156 156 

39 39 

10 10 

10 10 

18 18 

4139 3751 

2000 2001 2002 2003 2004 . 2005 2006 

112 112 112 112 112 112 112 

45 45 45 45 45 45 45 

524 524 524 

77 77 77 77 77 77 i7 

325 

92 92 92 92 92 92 92 

32 32 32 32 32 32 32 

93 93 93 93 93 93 93 

487 487 487 487 487 487 487 

24 24 ~4 24 24 14 24 

156 156 156 156 156 156 156 

39 39 39 39 39 39 39 

10 I 10 I 10 I 10 I 10 I 10 ! 10 

10 10 10 10 10 10 10 

18 18 18 18 18 18 18 

4564 4239 4239 4355 4355 4355 4355 

2 


